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Message from the 
Management

Dear TSE Group family, 
Whom I am proud of 

“The pandemic is a once-in-a-century 
health crisis, the effects of which will be 
felt for decades to come.” Words from 
WHO’s Director General, Tedros Adhanom 
Ghebreyesus, seem to perfectly capture 
this two-year situation we’ve been in and 
remind us of uncertain times. 

Solidarity and teamwork are the most 
valuable things to have when facing these 
challenging moments. With unity and 
collaboration, even the most unfavorable 
conditions can make us feel alive. 
Otherwise, holding on will feel difficult. 
That being said, I would like to share 
some of my thoughts with you all. 

But first, I want to say how proud I am 
of you for being such a unified team and 
a family that makes TSE Group a great 
organization and an exciting place to 
work and find tremendous success. 

We’ve gone through the first semester, 
these extraordinary months together. 
We’ve faced the inevitable ebbs and flows 
that come with running a business with 
as much optimism as we can muster. All 
these experiences should be something 
to evaluate and learn from if we want to 
be one step ahead. 

We believe all of our teams have worked 
hard to achieve those ambitious goals we 
set at the start of the year. But we must 
admit that perseverance and resilience 
are pivotal to reap the sweet fruits of our 
labor, especially in these tough times. 

For this reason, we appreciate all 
your dedication and commitment. We 
understand that both are the most 
precious values an employee can have.

Dedicated people will continue to fight 
for the greater good and not for their own 
cause. A highly-dedicated person will 
put forward one’s responsibility, while a 
highly-committed person won’t see one’s 
job as a burden. This person will love one’s 
job and fully take on one’s responsibilities. 
On a final note, we ask all teams to stay as 
one. I assure you that we will overcome 
these moments together, with the help 
of our sense of responsibility, discipline, 
and dedication to serving our most-
cherished stakeholders and surrounding 
communities. 

I would like to thank all of you for your 
valuable, tireless efforts to make this 
crisis a lesson for all of us. Believe that 
your commitment and dedication to 

maintaining success and high-quality 
work standards are recognized. After all, 
this part is what makes us different from 
other companies.  

Robert Seung,
CEO Tunas Sawa Erma Group
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Editorial 
Message

Warmest greetings, 

Our respect to all readers. Times may have 
been hard with the pandemic, but this 
doesn’t hold us back from empowering 
communities in Papua, which is a form 
of our concern for the local people. In the 
spirit of sharing, we try our best to help our 
friends who are less fortunate. 

Not less than hundreds of assistance 
packages have been distributed and 
enjoyed by eligible citizens. Included in 
these packages were staple food (most 
notably cooking oil, which recently almost 
flew off the market), fruit tree seedlings, 
and livestock to help improve the financial 
condition of Papuan households. 

We did not stop there. Last December, 
we provided the community with human 
rights training. Teaming up with the 
Papua branch of Komnas HAM (National 
Commission on Human Rights), we held 
a counseling session and a workshop for 
indigenous land rights owners. The goal 
of this program is to make landowners 
understand what their rights are from the 
company and how these rights apply to 
their lives. 

Aside from this, we encouraged locals 
to see the importance of maintaining 
personal health through socialization 
events in various places, including the 

inlands. Along with our best doctors from 
the company clinic, we went to each 
place without hesitation, regardless of 
harsh road conditions. 

In between our free health checkup 
program and socialization session, 
we used the time for building quality 
communication with the people. This 
communication session is crucial, as it 
often fosters knowledge-sharing for both 
parties. 

Enlightening the masses through 
education and training is one of the most 
integral pillars of our Corporate Social 
Contribution (CSC) program. This pillar 
is reflected in education-related activities 
undertaken by the company for Papuan 
citizens. 

We understand how crucial this 
empowerment program is to the 
people. From the perspective of social 
contribution, these programs are proven 
to provide sustainable benefits for the 
community and help improve life quality 
in all aspects. 

We hope the things we did (which you can 
read in this edition) can inspire all of you. 
Happy reading!. Editorial
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Robert Seung

Chief Editor
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Editor
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BOVEN DIGOEL-- As the largest island 
in Nusantara, Papua comes with various 
topographical conditions. From swampy 
lowlands, vast grasslands, to snow-
capped mountains, almost anything can 
be found here. Such diverse landforms 
provide Papuans with a wide range of 
options for meeting daily needs.

Yet, this enormous potential doesn’t 
immediately take away the limitations 
that burden local residents. Just like any 
other community in outlying regions, they 
hope for further improvements in their 
area.

Over the years, Papuans have refused to 
stay still and continued devoting efforts 
to building a more advanced society, 
while maintaining attention to social and 
nature preservation aspects. 

Of course, they don’t work alone. 
Private companies, along with the 
local government, are helping with the 
development. Tunas Sawa Erma Group 
(TSE Group) is one of those lending a 
hand, using its greening programs to 
improve the quality of life in Naga Village 
(Asiki). “Usually there would be an event 
here, either from the government or the 
company. If it’s from the former, it’s going 
to be from the Forestry Service. They 
would organize greening programs or 
replanting events. The company does the 
same as well, to help the government,” 
said Harun Kawab, one of the village’s 
clan chiefs.

Aside from this, TSE Group supports 
customary leaders’ attempts to take 
better care of the environment by 
participating in village meetings, where 
the latter lays down rules on nature 
conservation.

“We’ve been running preservation 
campaigns and teaming up with people 
to protect woodlands around us, so 
these areas can be used by families 
and clans near the plantation. TSE 
Group is committed to safeguarding the 
environment,” said Dwiyana, who’s in 
charge of ISPO in PT TSE.

In doing this, the company provides 
facilities and tools that the locals need. 
Going in and out of the forest and river 
for cleanup projects has also become its 
regular agenda.

“We have to care for the river and 
shouldn’t throw our trash anywhere. 
By cleaning river banks, we also protect 
the forest habitat,” said Pratik Prihatin 
from PT TSE’s PR Team, in a recent 
conservation event.

TSE Group makes sure to start at 
the bottom when it comes to raising 
awareness of nature preservation. The 
company believes teachers should use 
fun ways to introduce the concept to kids, 
especially Papuan kids, who are used to 
spending time in the open air. One is by 
creating nameplates and houses for wild 
fowls, in which students are allowed to 

Preserve the Forest, Preserve 
the Lives of Papuans

Synergy and mutual support from all parties are needed to 
preserve the forest and drive progress forward on this land

“They would organize greening 
programs or replanting events. The 
company does the same as well, to 

help the government,” 

Harun Kawab
(Clan chief in Naga Village)
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write their names on the walls. With the 
help of older residents and company 
employees, these artificial nests are then 
hung on trees, luring birds into settling 
down and breeding.

Having seen how much effort one must 
take to educate the children on community 
building and nature protection, teachers 
and Naga villagers are aware of their 
roles in ensuring the success of future 
developments in their area. (PR)

Pushing for Life Quality Improvement through Public Facilities 
Provision

Electricity is a vital part of modern society. Its role can’t be 
separated from daily life. With it, we can use tools that help us 
breeze through activities and develop knowledge and information, 
thus creating an impact on civilization.

TSE Group supplies Naga Village with running electricity, which 
allows for nighttime activities and makes it easier for kids to 
study after dark. Meanwhile, in the mornings and evenings, kids 
can go back and forth to school with the company’s free school 
bus facility. Through both assistances, the company hopes to 
motivate the kids in their pursuit of a better future. 

But it doesn’t stop at this. Tunas Sawa Erma Group maintains 
the facilities as well (and believe it or not, taking care of these 
facilities is at times harder than building them). Strong character 
and commitment thus become necessary to run a facility 
sustainably. In Naga Village, the company tries to embody these 
by working with residents in painting the local nursery’s walls, 
and adorning its yard with decorative plants. 

And speaking of company contribution, TSE Group has been 
engaging in local infrastructure developments since 1996. They 
have built public facilities, such as schools and roads. For all its 
efforts in environmental protection and community development, 
the Head of Production Forest Management Unit 53, John 
Moesieri, gave his utmost respect. 

“We see PT TSE’s involvement as an example, as a part of 
collective responsibility to take care of Earth. (We) hope that 
not only PT TSE, but all stakeholders – the community, the 
government, business owners, NGOs – can synergize, and there 
will be mutual support to preserve the forest.” he said.

The Almighty God has created nature so perfectly that each of its 
components meets the needs of every living creature on Earth. 
For this reason, the environment must be properly managed by 
all of those who benefit from it. All for a better life for the next 
generation. (PR)
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Komnas HAM Papua 
Appreciates Human 
Rights Fulfillment 
Efforts by TSE Group
BOVEN DIGOEL – The National 
Commission on Human Rights (Komnas 
HAM) Papua gave its appreciation for 
Tunas Sawa Erma (TSE) Group’s efforts 
in providing human rights counseling and 
training to the community of customary 
rights owners. This activity shows 
commitment to practice transparency and 
follow Komnas HAM’s recommendations.

In collaboration with Komnas HAM 
Papua, TSE Group held the counseling 
and training event in Asiki, Boven Digoel, 
on Wednesday to Friday (15-17/12). 
The activity was led by the Chairman of 
Komnas HAM Papua, Frits B. Ramandey.
“I wholly appreciate TSE’s efforts to be 
open to our suggestions for seeking 
counseling and training on human rights 
for indigenous people,” he said.

Participating in this educational activity 
were representatives of all business 
units in TSE Group and every clan 
chiefs living in the company area. Frits 
explained that this activity was intended 
to help participants, especially indigenous 

people, advocate for themselves through 
an accountable report that conveyed 
facts on the ground.

General Manager of TSE Group Jemmy 
Senduk said that the counseling and 
training were a follow up of Komnas 
HAM Papua’s recommendations. “The 
goal is for indigenous people to be able 
to understand what their rights are from 
the company and how these rights are 
implemented in their lives,” he explained.

In the training, attendees received lessons 
on indigenous people’s rights to a healthy 
living environment, forms of human 
rights violations in business, as well as 
techniques on writing and submitting 
reports on human rights. With these 
modules, Jemmy hoped that indigenous 
Papuans would have a deeper knowledge 
on human rights, so they could gain 
respect and appreciation for their rights.

One of the customary rights owners, 
Paskalis Kinun Wohing, welcomed the 
training. “The training was very good and 

beneficial for us. I hope Komnas HAM can 
be a bridge between TSE Group and the 
indigenous people in terms of granting 
rights,” he said.

TSE Group’s commitment to fulfilling the 
rights of indigenous Papuans around the 
company area does not stop there. In 
2022, TSE Group plans to go through an 
assessment on business standards and 
workplace rights. The assessment will be 
carried out by Komnas HAM Papua itself.  
(PR)
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BOVEN DIGOEL – Ahead of the new 
year, Tunas Sawa Erma (TSE) Group 
distributed parcels to the community in 
Papua on Tuesday (21/12). This activity 
is a part of TSE Group’s efforts to share 
happiness with people who live around 
company area.

The Christmas and New Year (Nataru) 
aid was donated to six districts in 
Merauke and Boven Digoel. These two 
regions are the operational areas of 
TSE Group’s business units, namely PT 
TSE, PT Dongin Prabhawa (DP), and PT 
Berkat Cipta Abadi (BCA).

The parcels were given to various 
groups in society, starting from 
customary rights owners, orphans, 
indigenous people, the elderly, to the 
committees at 14 churches in TSE 
Group areas.
Each parcel contained food supplies, 
and was directly handed over to 467 
families spread across 15 locations. In 
detail, it consisted of 8,814 kilograms 

(kg) of rice, 427 boxes of instant 
noodles, 820 liters of cooking oil, 460 
boxes of tea, 211 packages of coffee, 
and 551 kg of granulated sugar.

The event started with a symbolic 
handover of the parcels by the TSE 
Group’s Public Relations Manager 
Sutisna to community representative 
Wilem Tutainon in Asiki Village, Boven 
Digoel. Afterward, the TSE Group team 
went on to visit other villages, starting 
from Miri Village to Naga Village.

Sutisna hoped the aid could be 
beneficial for the community, especially 
in welcoming the 2021 Christmas and 
2022 New Year celebrations. “I would 
also like to wish you Merry Christmas 
for those celebrating and Happy New 
Year for all of us,” he said.

Gratitude was also conveyed by 
beneficiaries, including one of the 
customary leaders in Tanah Merah, 
Donatus Amote. According to him, TSE 

Group’s assistance was proof that the 
company always thought about the 
local community.

Meanwhile, the Head of Miri Village 
Aloisius Amkai expressed his deep 
appreciation to the company for 
providing the residents attention. “The 
company always pays attention by 
providing assistance on every holiday 
in Miri Village and other villages,” he 
said.

The Christmas and New Year aid 
provision is a regular activity by TSE 
Group. The program is part of its 
Corporate Social Contribution (CSC) 
programs to strengthen relations 
between the community and the 
company. (PR)

Food aid handover by TSE Group to the community around the company area in Boven Digoel and Merauke, Papua

Sharing Year-End 
Happiness with 
Papuans
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MERAUKE – PT Papua Agro Lestari (PT 
PAL), a palm oil plantation company in 
Papua, continues to build a good and 
harmonious relationship with the Ulilin 
clan in Rawa Kasat of Ulilin District, 
Merauke Regency, Papua, through 
a series of monthly communication 
activities — including the one on Saturday 
(2/5).

This regularly-scheduled event is a 
part of the company’s Corporate Social 
Contribution (CSC) program, which is 
aimed at the communities in Papua. 
With the communication sessions, PT 
PAL hopes to assist the government in 
achieving sustainable development goals, 
generating decent job opportunities, and 
boosting local economic growth. 

The sessions usually include 
disseminations of plant cultivation and 
entrepreneurial knowledge.

At the end of each event is a cooking 
demo, performed by female members 
of the community and company 
representatives. 

PT. PAL’s General Manager, Sabara 
Dawenan, expressed his appreciation 
and wished for this event. “We are so 
glad to see the event going well. We hope 
we can create a harmonious, family-like 
atmosphere in this event, especially with 
all of you here,“ he said, addressing the 
participants in his opening speech. (PR)

Building a Harmonious 
Relationship with the 
Ulilin Clan
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BOVEN DIGOEL – To welcome Easter this 
2022, PT Tunas Sawa Erma (PT TSE) is 
here to ease burden and spread love by 
distributing packages of basic necessities 
(staple food) to the community in several 
locations, including villages of Miri, 
Tamun Tunas, Kali Kao, and Tanah Merah 
in Boven Digoel Regency, Papua, on 
Saturday (9/4)

The aid was in the form of 86 sacks of 
rice, 86 boxes of instant noodles, 12 jerry 
cans of cooking oil, and 51 packs of sugar, 
coffee, and tea.

All the packages were distributed to 9 
clans of customary land rights owners, 3 
places of worship in Miri, Tamun Tunas, 
and Kali Kao, 2 village representatives, as 
well as 2 nursing homes and orphanages 
in Miri Village and Tamun Tunas Village.

This assistance is part of PT TSE’s 
Corporate Social Contribution (CSC) 
program, which aims to develop the social 
environment of the Papuan people. It is 
also a realization of company concern for 
locals facing economic difficulties.

The aid was symbolically handed over to 
the clans’ representatives, namely Elias 
Mikan, Esebius Amote, David Igiti, and 
Yanuarius, and distributed afterward to 
homes in the four villages.

Previously on April 8, the company 
distributed honorariums worth 
Rp7,200,000 to 4 teachers at SDN 
Persiapan Miri (Miri Public Elementary 
School), to help them in the first quarter 
of the academic year. This distribution 
aimed to provide motivation in teaching 
the students. 

Headmaster Lambertus Tenarop 
expressed his gratitude and hope for the 
occasion. “I am grateful to the company 
for the help. I hope the assistance can be 
useful for school development,” he said.

Theresia Kiminimarop B.Ed, St. Paulus 
Miri Church’s chapel board member 
and assistance recipient, thanked the 
company for the regular aid distribution 
event. “We would like to thank the 
company for always providing us with 
staple food every year, both on Christmas 
and Easter,” she said. 

Landowner Esebius Amote shared a 
similar sentiment. “We highly thank the 
company for providing us this for Easter,” 
he said. (PR)

To Welcome Easter, PT TSE Distributes 
Assistance to Community and Teachers 

in Papua’s Remote Areas
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TSE Group Supports 4 Boven 
Digoel Cooperatives Annual 

Meeting

BOVEN DIGOEL - Four cooperatives in 
Jair District, Boven Digoel Regency have 
just finished their annual meeting for the 
year 2021, which ran from 04 April to 11 
April 2022. 

These cooperatives were Bog Dagon 
Mandiri Cooperative (led by Allowesius 
Gembenop), Peran Serta Marga 
Cooperative (led by Lukas Habanggi), 
Kali Kao Miri Bersatu Cooperative (led 
by Willem Tutainon), and Iwo Wagen 
Kembian Cooperative (led by Kanisius 
Gembiop Ita). The first three are PT 
Tunas Sawa Erma (TSE)’s partners, 
while Iwo Wagen Kembian Cooperative 
is a partner of PT Berkat Cipta Abadi 
(PT BCA). This meeting was attended 
by TSE Group management, clan chiefs, 
religious leaders, public figures, as well as 
government officials. 

PT TSE’s General Manager for the General 
Affairs Division, Rudi Hermawan, hoped 
that these cooperatives would improve 
their work processes every year, so 
they could report progress in the annual 
meeting. 

This event itself aimed to explain and 
showcase the progress of cooperative 
activities in the past year, form 

committees, and draft next year’s action 
plans. 

It went in order and without any 
disruptions. Cooperative members were 
eager to carry out each action plan 
and expected both TSE Group and the 
government to continue their support in 
the execution.

The event also had a positive impact 
on the members. Programs made in 
the meeting were expected to create an 
economically-independent community 
that can manage each cooperative’s 
supporting businesses. 

As the section chief of the Cooperative 
Service, Emrianus Kangge said, 
“Annual meeting is mandatory for every 
cooperative. It is an indicator of progress 
of an organization. Through this event, I 
hope these cooperatives will continue to 
grow.” 

Representing all cooperatives, Allowesius 
Gembenop expressed his gratitude to 
the company for overseeing the event 
and ensuring it went well. He hoped TSE 
Group would always support their action 
plans. (PR)
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JAKARTA (ANTARA) - In addition to 
being consumed as a cooking or frying 
ingredient, palm oil is found to have 
nutritional properties that are beneficial 
to health.

Lecturer from Universitas Binawan 
Jakarta (Binawan University)’s Nutrition 
Studies, Rizqiawan, BNS, MS, explained 
that red palm oil suppressed potential 
risks of cancers and tumors.

“Red palm oil contains carotenoids and 
tocopherols, as well as a balanced fatty 
acid composition that can act as an 
antioxidant,” he said in Jakarta, Saturday.

In a study involving adult men with 
dyslipidemia (a condition in which blood 
fat levels rise and create risk for heart 
disease and stroke), subjects were given 
cookies with a layer of red palm oil spread 
on top.

This resulted in lower total cholesterol 
levels, LDL-C, MDA, and oxidized LDL, 
while significantly increasing serum SOD 
enzymes’ activity.

Angga explained that these cookies 
were also given to benign breast tumor 
patients for 8 weeks. The experiment, 
which was conducted in 2020, was shown 
to increase SOD (increased antioxidant) 
levels, lower TNF-α and 8-isoprostane 
serum levels, and reduce tumor size.

“Rumors of palm oil causing cancers and 
tumors can be countered with studies, 
especially on red palm oil. This type of 
oil can also help overcome vitamin A 
deficiency, this vitamin is important for 
children’s growth and development,” he 
said.

A similar message was expressed by PT 
Nutri Palma Nabati director, Dr. Darmono 
Taniwiryono. He said that healthy palm 
oil was a (healthy) palm fat, which had 
high concentrations of beta-carotene and 
Vitamin E, as well as Co-Q10, lycopene, 
DAG, MAG, and ALB. It was low in Omega 
6, and did not contain cholesterol, trans 
fat, 3-MCPD, and GE.

“During my visit to Africa, I saw the 
locals consume red palm oil that didn’t 
go through refining and deodorization. 
Then I realized, these people rarely used 
glasses,” he said.

According to him, palm oil’s vitamin E 
content, which existed in the form of 
tocotrienol, was actually higher than 
other vegetable oils.

“Its antioxidant potential is far greater 
than other vegetable oils The power of 
tocotrienols in palm oil is 16 times higher 
than that of tocopherols,” he said.

Saturated fat in palm oil was very good 
for the body, he added. Without realizing 
it, the public had been consuming virgin 
coconut oil, whose saturated fat content 
reached 90 percent. In breast milk, this 
content only reached 37 percent.

“People shouldn’t be afraid to consume 
saturated fat, because it already exists in 
the body through breast milk,” he stated.

He said that virgin red palm oil could be 
added to food and beverages, like instant 
noodles, pastries, wet cakes, and coffee 
milk.

“Laboratory tests show that cookies 
with virgin palm oil as an ingredient have 

a beta-carotene content of 45 IU. This 
makes their vitamin E levels higher, as the 
vitamin is resistant to high temperatures,” 
Darmono explained.

Director of Agroindustry of the Industry 
Ministry, Putu Juli Ardika, added that 
the nutritional content in palm oil helped 
meet nutritional needs.

The content of tocotrienols, vitamin E, and 
antioxidants provided positive benefits 
for people, such as reducing the risk of 
dementia and stroke.

“When I went to Belgium, local chocolate 
producers admitted they could produce 
such delicious chocolate because of palm 
oil. We are lucky to have this product, since 
it supports the creation of good, healthy, 
and tasty food,” he said in the webinar 
titled, “Culinary Business and Healthy 
Palm Oil-Based UKMK (Cooperatives, 
Small and Medium Enterprises) Food 
Trends”. (ANTARANEWS)

Nutritionist: 
Red Palm Oil Reduces 
Potential Risk of Cancer
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JAKARTA - The month of Ramadan is the 
perfect month to strengthen relationships, 
both ‘vertically’ and ‘horizontally’. Not 
only to practice worship more frequently, 
this special moment is also a good way to 
re-establish our bond with others, letting 
the ties of friendship form an atmosphere 
of camaraderie.

Especially when the government has 
eased restrictions on community 
activities this time, allowing people to 
hold iftar with some provisions, such as 
maintaining health protocols.

Embracing the opportunity, Tunas Sawa 
Erma (TSE) Group organized a fast-
breaking dinner with the media at Mawar 
Restaurant, Bidakara Grand Pancoran 
Hotel, Jakarta on Wednesday (27/4). 

Although the weather wasn’t very 
friendly that evening, it did not diminish 
the enthusiasm of the guests. Dozens 
of media journalists gathered together 
at the event. While waiting for iftar, 
Corporate Social Contribution (CSC) 
Manager Setiyono presented TSE Group’s 
CSC programs in Papua to the journalists. 

Setiyono explained that through CSC, the 
company strived to contribute socially to 
stakeholders and the wider community 
to improve welfare and bring a positive 
impact on the environment, especially in 

Papua. Furthermore, he mentioned that 
the activities, which were carried out by 
TSE Group (PT Tunas Sawa Erma, PT 
Berkat Cipta Abadi, PT Dongin Prabhawa, 

PT Papua Agro Lestari), were based on 5 
main pillars: education, health, economy, 
environment, and infrastructure. 

CSC activities are aligned with company 
philosophy of building harmonious, 
beneficial, and sustainable relationships 
with the community and stakeholders for 
progress and prosperity.

Following the presentation, the Maghrib 
adhan was heard as a sign to break the 
fast. The media journalists were served 
Ramadan food and beverages that they 

could freely enjoy. Lastly, TSE Group also 
provided staple food packages for the 
guests.

Iftar with the media is one of the activities 
held by the company to maintain and 
strengthen relationships with media 
partners. A good relationship will make 
it easier for the company to convey 
information that can later be distributed 
by the media. (PR)

TSE Group Holds Joint Iftar with 
Media to Strengthen Relationship
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PHOTO: Friendly atmosphere between Asiki locals and PT TSE 

 Distributed by Tunas Sawa Erma (TSE Group)’s Public Relations Team

BOVEN DIGOEL – There are people who 
choose lavish and extraordinary ways 
of life, and there are others who prefer 
simpler lifestyles. Whatever choice they 
make, it all depends on how they perceive 
life itself. 

In the village of Asiki, Jair District, Boven 
Digoel Regency, Papua, you can see the 
latter. A life of simplicity and warmth, 
which does not only come from its 
people’s humble and quiet nature, but 
also from the state of the village, with 
developments in a standstill thanks to 
hilly geographical terrains.

Such modesty attracted PT Tunas Sawa 
Erma (TSE) representatives, who came 
down to the area to carry out the monthly 
communication activity on Saturday 
(25/6). Set in clan chief David Igiti’s 
house, it soon became a memorable 
event for the guests. Whatever the cause 
may be – ever-present sweet treats or 
friendly residents – the activity left a deep 
impression on the hearts of company 
members who took part. 

The event was held to improve locals’ 
economic situation as well as Papua’s 
social environment.  On this opportunity, 
the company disseminated knowledge on 
durian cultivation through a video viewing 
event. Two videos were shown: an 
educational video on the cultivation, and 
a motivational video on entrepreneurship.

Most of the locals live from gardening. 
TSE hoped these videos would encourage 
efforts to independently manage natural 
resources surrounding the village. Doing 
this will further improve the community’s 
welfare and economy.

“I feel grateful to the company for 
providing this activity, and I hope there 
will be more events like this,” said Markus 
Igiti, a clan member present at the 
function.

The monthly communication activity 
is a part of PT TSE’s Corporate Social 
Contribution (CSC) program, intended to 
develop sustainable social environments. 
Through this regularly scheduled activity, 
the company attempts to communicate 
their programs, which are designed to 

improve Papuans’ economic conditions.
PT. TSE is a subsidiary of Tunas Sawa 
Erma Group engaged in palm plantation 
and processing in Papua. PT. TSE always 
supports the No Deforestation, No 
Peat, No Exploitation (NDPE) policy in 
managing a sustainable palm plantation. 
(PR)

Light Discussions Help PT TSE 
Build Communication 
with Asiki People
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 FOTO: Training on proper and sustainable oil palm plantation management skills, organized by TSE Group on Monday (21/3). 

TSE Group Develops 
Knowledge and Competence 
Training for OAP
BOVEN DIGOEL – Tunas Sawa Erma (TSE) 
Group holds a job training program for 
indigenous Papuans (OAP). 10 graduates 
from the indigenous community will be 
taught lessons for the next 3 months 
without charge. To support the program, 
the company has also provided lodging 
and equipment for all participants. After 
finishing the course, they will be hired to 
work at TSE Group.

“We hope this training can guide 
indigenous Papuans in improving their 
knowledge, ability, self-discipline, and 
diligence at work,” General Manager of 
TSE Group, Sungtaek Bae, said in his 
speech.

As explained by Bae, his team made 
careful preparations in presenting the 
materials, which would include both 
theory and practice. With this, attendees 
could master the field and apply the 
lessons at work.

This CSC activity received appreciation 
from various parties. One of the 
participants, Mentek Kenakop, expressed 
his gratitude for the opportunity.

“Thank you TSE Group for welcoming us. 
I hope the next 3 months will go well and 
bring results, so we can be an example for 
our juniors and inspire them to follow in our 
footsteps,” said Kenakop.

On the same occasion, another 
participant, Natalia Neneng Kawab, 
hoped for this activity to run smoothly, 
so that it could develop human capital 
into disciplined, independent, and 
insightful workers, who would create new 
innovations.

Training of this kind received full support 
from the Vice Chief of Kawab Clan, Harun 
Kawab. 

“We would like to thank the company for 
providing motivation and encouragement 
that will be beneficial for our children. 
As parents, we hope that all can go 
well and our children can become more 
independent as individuals,” Harun 
Kawab concluded. (PR)
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Screenshot of coordinator training workshop participants

Human capital is an extremely precious 
asset a company can have, and it 
determines whether the company 
succeeds or fails. Thus, employees’ skills 
must be developed in such a way to meet 
job competencies. The role of a Learning 
Center then becomes crucial, as this is 
where Training Programs are designed, 
implemented, and evaluated. 

TSE Group has their own division to 
address human resources development 
needs for each business unit, and have 
appointed officers in charge called 
Training Coordinators. Their task mainly 
involves developing training activities that 
bring results.

Therefore, a training coordinator must 
possess competencies to help them 
manage the learning center. To improve 
these competencies, TSE Group’s 
Learning and Innovation Center organized 
a 3-day “Training Coordinator Workshop”. 
This event was divided into two classes. 
The first was for employees in the Western 
Indonesia Time and Central Indonesian 
Time zones (Java & Kalimantan) on 
23~25 March 2022. The second was for 
employees in the Eastern Indonesia Time 
zone (Maluku & Papua) on 12~14 April 
2022. Due to the pandemic, classes were 
held virtually. 

On the first day, speakers covered in 
detail the tasks and responsibilities of a 
training coordinator and taught workers 
how to design a training program with 
TNA (Training Need Analysis). Modules 
were presented in an interactive style. 
Coordinators were given the opportunity 

to create and describe their own Training 
Calendars. 

The second day’s topic was SOP (Standard 
Operational Procedure) for training event 
planning. Workers were tutored on the 
instructions, from preparing a training 
workshop to conducting the event. A 
training coordinator must understand 
one’s roles and tasks in the preparation 
and organizing phase. 

Training evaluation how-tos were taught 
on the third day. Coordinators received 
lessons on post-workshop assessment, 
from studying training attendants’ 
reactions and behaviors to results and 
lessons they will receive from the event. 
Speakers and participants engaged in 
discussions and learned how to do a 
proper evaluation.

Overall, the workshop went smoothly. 
Despite being online, workers remained 

enthusiastic and patiently followed each 
session. Discussions were orderly and 
produced interesting inputs.

Hopefully, with this workshop, business 
units will be able to create better and 
more structured training events that 
lead to better organizational progress. 
(Learning & Innovation Center)

Company Holds Workshop 
to Develop Training Event 
Planning Skills 
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In achieving the one step ahead slogan, 
TSE Group’s business units commit 
to creating innovations and making 
continual improvements. In driving 
these improvements, they use several 
techniques that are well known in process 
innovation, such as 6S and Small Group 
Activity (SGA). In TSE Group, the latter is 
called BUNIMJO. 

BUNIMJO, or SGA, is a technique that 
puts some members from a business 
division or process in a small project 
team. The team only consists of 5-8 
people, including the leader, secretary, 
and members. SGA teams focus on 
discussing and finding solutions to issues 
within the work groups. Throughout the 
project, BUNIMJOs are directed by a 
Facilitator. 

• Facilitators can be foremen, 
supervisors, or assistant managers. 
Their task is to set a theme and target 
for the team, and facilitate project 
implementation. 

• Leader, Secretary, and Members 
can be any staff: division members, 
operators, team leaders, section 
heads, also foremen and supervisors. 

Aside from the roles above, BUNIMJO 
has a Mentor, whose job is to guide team 
members in finishing the project. Due 
to this, a Mentor must understand the 
method(s) used in the project.

BUNIMJO generally uses the PDCA (or 
Plan-Do-Check-Action) method, which 
covers 8 steps :

• Step 1 : Choosing a Subject or Theme 
Teams can choose the project theme from available KPIs, or past process 
performance data relevant to the theme 

• Step 2 : Setting a Target 
Teams determine a target based on the theme and define it using the SMART 
(Specific, Measurable, Achievable, Realistic, Time Based) principle or format. 

• Step 3 : Performing Root Cause Analysis 
This step is crucial because in-depth analysis leads to useful improvements. Teams 
explore selected issue with the Cause Effect Diagram (Fishbone Analysis) and Why-
Why Analysis. With these approaches, teams can identify the root cause of each 
factor of the issue. 

• Step 4 : Deciding on Improvement Plans 
In this step, teams brainstorm ideas to control previously outlined factors. With these 
ideas, the team must be able to solve each source of the issue and stop the issue 
from emerging.  

• Step 5 : Executing the Plans  
Teams implement ideas from the brainstorming session. Improvement plans must be 
carried out in an effective and efficient manner.  

• Step 6 : Evaluating Plan Implementation 
Following execution, teams evaluate results by comparing data taken before and 
after the plan is implemented. From this, they can measure achievements against the 
project target.  

• Step 7 : Standardizing 
Once improvements are made and proven effective, steps to the solution are 
standardized. One way to do this is by creating or changing a work procedure based 
on improvement plan results 

• Step 8 : Selecting the Next Project Plan 
Upon completing the project, teams decide on the next project theme with the help of 
Facilitators. Then the cycle repeats. 

BUNIMJO is a simple technique that project teams can apply to solve issues and use to 
foster a spirit of continuous improvement among employees.  (Learning & Innovation 
Center) 

BUNIMJO, TSE Group’s 
Way to Drive Continuous 
Improvement 
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This is How TSE Group 
Manage and Control B3 

Government Regulation 74/2001 defines 
Hazardous and Toxic Substance, or B3 
for short, as a substance or material that 
by its nature and/or concentration and/or 
quantity, may, either directly or indirectly, 
contaminate and/or damage the living 
environment, and/or may harm the living 
environment, health, human survival, and 
other living creatures.

Yet, despite high danger levels, this 
substance is still in demand. B3 is a raw 
material for everyday items like batteries, 
pesticides, detergents, floor cleaner 
liquid, fuel oil, lubricants, and highly 
complex tools like industrial production 
equipment. 

To curb potential hazards, the Minister 
of Manpower Decree 187/1999 requires 
B3 producers to issue a Material Safety 
Data Sheet (MSDS). This document lists 
product information and precautions 
for safe handling, storage & exposure 
controls, especially when the human 
body or environment is made prone to the 
substance.

Indonesia has made a few provisions 
in managing B3. These provisions are 
stated in the Government Regulation 
74/2001, Minister of Manpower 
Decree 187/1999, as well as Minister 
of Environment & Forestry Regulation 
03/2008 and 74/2019. B3 waste handling 

is also governed under the Minister 
of Environment & Forestry Regulation 
06/2021. 

As a B3 user, TSE Group commits to 
following B3 and B3 waste management 
methods that align with previously 
mentioned rules and decrees. This 
commitment is reflected in various 
efforts that have been made and are 
being developed by the group. 

One of these efforts is building 
embankments, or secondary 
containments, around liquid B3 storage 
tanks to prepare for a spill or leak. Each 
embankment has a larger area size, which 
is 110% of the maximum tank capacity. 
The storage tanks also have lightning 
protection systems and grounding to 
prevent fires during rainy weather. 

Another effort is adopting the First In 
First Out (FIFO) system. In this system, 
hazardous materials that are first stored 
(‘first in’) will also be used first (‘first 
out’), helping the company reduce or 
stop wasting chemicals that have passed 
their expiration dates. Symbols and labels 
were also attached to B3 packages based 
on the characteristics of each substance. 
Provisions for this refer to the Minister 
of Environment & Forestry Regulation 
03/2008. 

In addition to this, TSE Group is actively 
handling spillage. Preventive measures 
include routine inspections of B3 storage 
areas for earlier leak detection. To 
maintain awareness of spillage or leak 
incidents, TSE Group conducts regular 
spill drills and B3 management training 
based on MSDS and related regulations. 

Through these efforts, environmental 
damages or health issues from 
substance mishandling can be prevented. 
All workers are expected to be aware of 
B3 management, as stated in the MSDS 
and related regulations. (Learning & 
Innovation Center)

B3 tank, equipped with embankment and lightning protection system     Attaching B3 labels and symbols 

   Routine inspection of B3 
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Each year, Indonesia honors the National 
Occupational Safety and Health Month 
(BK3N), which lasts from 12 January to 12 
February. The execution for the ceremony 
follows the Minister of Manpower Decree 
202/2021 on the 2022 BK3N Event 
Organization Guide. This year’s theme 
is “Implementing HSE Culture in Every 
Business Activity in Order to Support 
Labor Protection in the Digitalization Era”. 

Occupational safety and health (K3) 
policies had been included in a number 
of laws, said Minister of Manpower Ida 
Fauziah in her speech. These laws are 
Law 13/2003 on Manpower, Law 1/1970 
on Occupational Safety, and Government 
Regulation 50/2012 on Occupational 
Safety and Health Management Systems 
(HSEMS) Implementation. 

She reminded all guests to continue 
building safe and healthy office 
environments through their respective 
duties and power. In addition, Ida asked 
to include K3 in the work culture, so work-
related accidents and diseases could be 
prevented.

Also taking part in the celebration was 
TSE Group. The company rolled out a 
series of events containing an opening 

ceremony, a banner draping ceremony, 
and K3 dissemination and training events. 
These activities were held simultaneously 
in all business units’ offices, and in the 
process adhered to COVID-19 protocols.  
The series kicked off with a virtual opening 
ceremony on 17 January 2022, which all 
employees attended. Setiyono, head of 
the company’s Learning & Innovation 
Center, seized this opportunity to give 
his speech and read out a mandate from 
Minister Ida on BK3N. 

This was followed by banner draping in 
all company locations, with the purpose 
of raising awareness among TSE 
employees. Written on the banner was 
the BK3N theme. 

Training events were held in the 
form of webinars. These were: 

• Adopting Clean and Healthy Lifestyle 
in the Pandemic Era, with dr. Firman, 
Asiki clinic manager (21 January 
2021). 

• The Basics of HSEMS and its 
Application, with Nurohmad, HSE 
Manager (28 January 2022). 

• Environmental Management Basics 
webinar, with Adya Pradhana from 
the HSE – Environment – Learning & 
Innovation Center (4 February 2022).

With this annual celebration, all offices 
will hopefully pay more attention to K3 
and environmental health. (Learning & 
Innovation Center)

TSE Group Celebrates 2022 National 
Occupational Safety and Health Month 
(BK3N)

Screenshot of the virtual 2022 BK3N celebration TSE Group’s 2022 BK3N Banner
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PHOTO: The closeness of Getentiri villagers with representatives of TSE in the monthly communication event on Saturday (5/2) 

BOVEN DIGOEL – PT Tunas Sawa 
Erma (TSE), a part of TSE Group, 
began the year 2022 by conducting its 
monthly communication event with the 
community in Papua’s remote areas. This 
time, it took place in Getentiri Village, Jair 
District, Boven Digoel, on Saturday (5/2). 
This event aims to build communication 
between the community and the 
company.

In the event, TSE shared information on 
plant cultivation as an encouragement for 
the community to develop an economic 
center in the village. TSE also provided 
health education by bringing dr. Inggrid 
from the company clinic.

She emphasized the importance of Clean 
and Healthy Lifestyle (PHBS) in everyday 
life. “Don’t forget that it is important for 
all of us, especially the kiddies here, to 
always wash hands. This must be done 
before and after eating,” she said.

Meanwhile, TSE Group’s General Manager 
for Public Relations, Park Ji Bae, hoped 
the event would give Getentiri community 
more insight. “Hopefully this activity can 
open their minds on ways to get more 
income,” he said.

Locals were very enthusiastic. Ketabang 
Satu Clan Chief, Sesilius Barue, 
appreciated the event. “On behalf of the 
members of my clan, I thank TSE for 
always providing attention to the welfare 
of people in these remote areas of Papua, 
especially our people,” he said.

At the end of the event, there was a 
cooking demonstration, where both 
parties exchanged cultural knowledge 
and food recipes, namely Javanese opor 
ayam (braised chicken in coconut milk) 
and sagu sep, a signature dish of Papua. 
The event ended with a joint meal.

Since it began operating in Papua on 
1998, TSE Group has often made social 
contributions to the local community and 
the environment, including organizing 
this monthly communication event. This 
event shows company concern and 
support for the welfare of the community, 
as well as strengthens relationship 
between the two parties. (PR)

TSE Invites Getentiri 
Village Community to 
Develop Economic Center
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In the process of developing oil palm plantations, TSE Group adheres 
to government regulations, such as zero burning and peatland 

moratorium policies. This creates a healthy and balanced ecosystem.
 

TSE Group has taken some tangible steps, such as carrying on 
mechanical land clearance and without burning, as well as having 

reliable firefighters to monitor and prevent forest fires, with the aim of 
bringing a sense of security and comfort to the surrounding area.

Zero Burning



Medical checkup on locals, performed by dr. Iva Setia Ningsih

 Prescribing medicine to a Selil native

 Selil mothers in the cooking demonstration

 Company employees and locals enjoying the food

MERAUKE – PT Berkat Cipta Abadi (PT 
BCA) held its regular communication event 
in one of Papua’s inland areas, but this 
time it came with a free health service. Set 
in Selil Village, Ulilin District, Merauke, on 
Friday (1/4), this event shows company 
concern for local communities’ welfare 
and is part of PT BCA’s Corporate Social 
Contribution (CSC) program.  

It kicked off with the discussion, which 
was meant to build a relationship between 
company representatives and the Selil 
community that’s based on openness 
and engagement. There was also a video 
viewing session, where PT BCA team 
played a clip on vegetable cultivation 
and another clip on motivation, in order 
to educate and encourage community 
progress. The event wrapped up with a 
cooking demo to improve local mothers’ 
kitchen skills.

The health service was handled by PT. 
BCA’s clinic representative, dr. Iva Setia 
Ningsih. The session covered health 
education, checkup for all ages, and 
drug prescription. Aside from this, dr. 
Iva shared with the kids the right way 
to brush their teeth. Locals were happy, 
since they were given a chance to consult 
doctors directly and get the medicine they 
needed. 

dr. Iva hoped this service would bring 
positive impacts to the community. “I 
wish what we do now can help raise 
health awareness among the Selil 
people,” she said. 

The series of activities received much 
appreciation. Village Authorities’ 
Office’s Head of General Affairs and 
Administration, Klemens Yetin, expressed 
his gratitude, “I thank the company for 
making its time to provide health services 
for villages,” 

Mr. Kim Tae Soo, General Manager 
from PT. BCA’s General Affairs, voiced 
his opinion, “We hope this monthly 
communication event can build long-
term engagement between the company 
and the community,” 

Once the service ended, the event 
continued to the video viewing session, 
which also aimed to foster knowledge, 
creativity, and motivation. 

The event came to an end with a dinner, 
which was prepared and served by Selil 
mothers and company employees in the 
cooking demo. Then they took a group 
photo. (PR)

PT Berkat Cipta Abadi 
Provides Selil Community 
with Free Health Service
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One of the residents of Ngguti District, Merauke, Papua 
receiving vaccine at Dongin Prabhawa’s vaccination 

center on Monday (13/12) 

MERAUKE – PT Dongin Prabhawa set up 
another COVID-19 vaccination center for 
the people living in remote areas of Papua 
— or to be precise, Merauke residents. 
The company’s latest vaccination event 
was held in Ngguti District, Merauke on 
Monday (13/12). Almost 3 thousand 
people had received vaccination from the 
center over the last nine months.

Routine vaccination has been carried 
out by Dongin Prabhawa since April, 
with the help of the local government. 
For this activity, the company provides 
facilities, medical workers, and necessary 
equipment.

The last phase of vaccination took place 
this month. The number of participants 
reached 2,932 people, consisting of 
children aged 12 years and above, 
teachers, pregnant women, the elderly, 
and public service workers who had not 
had the chance to receive the COVID-19 
vaccine.

Prior to the vaccination session, the 
medical team educated locals on the 
importance of vaccination. The latter was 
also encouraged to get their conditions 
checked, to make sure they are healthy 
when vaccinated.

One of Dongin Prabhawa clinic’s medical 
workers, Angga, stressed that the public 
should remain in compliance with health 
protocols, even after receiving the second 
dose. Maintaining the immune system 
was also needed to prevent the virus from 
easily entering the body.

He added that the company’s health 
assistance was not limited to COVID-19 
vaccination. “As a medical worker, I 
am obliged to help companies and 
the government to distribute vaccines, 
particularly to people in Papua’s inland 
regions,” Other than building a vaccination 
center, the company contributed to 
public health by administering treatment 
for other diseases. This included 
providing medicine for patients with 
Acute Respiratory Infections (ARI), who 
are often found in the province’s most 
isolated areas.

The local community expressed their 
enthusiasm to the company, which has 
been running a series of vaccinations 
since mid-year. One of the residents, 
Emanuel R. Emar, said that the vaccination 
center was badly needed by the residents 
in Merauke, especially in Ngguti.

“We are grateful to Dongin Prabhawa 
for providing vaccination services in all 

areas, and teaching us the importance of 
vaccines for our body, so we don’t need to 
travel far to get the vaccine and prevent 
COVID-19,” he said.

Dongin Prabhawa is a business unit of 
Tunas Sawa Erma (TSE) Group, which 
specializes in oil palm plantation and 
processing in Papua. Since it began 
operating in 1998, TSE Group has 
often made social contributions to the 
community and the environment. Mobile 
vaccination is a form of their support 
for the locals, so the latter can go 
through their daily activities safely and 
more productively during the pandemic. 
Previously, TSE Group did mobile 
vaccination by visiting every house in 
Asiki Village, Boven Digoel, for eight days 
(22 November - 2 December 2021). (PR)

Dongin Prabhawa’s 
COVID-19 Vaccination 
Center Serves Almost 3 
Thousand People from 
Papua’s Remote Areas
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Fiber boat testing process 

The event’s ambiance
Welcoming speech from Mr. Kim Tae Soo as PT 

Berkat Cipta Abadi’s General Manager
Handover of 2 fiber boats and 40 PK Yamaha engine 

to Aiwat Village head

PHOTO: Group photo during PT Berkat Cipta Abadi (BCA)’s aid handover event, taken with Aiwat and Subur villagers’ representatives

PT Berkat Cipta Abadi Provides 
Community in Papua’s Outlying 
Regions with Water Transportation

ASIKI – One of the oil palm plantation 
companies in Papua, PT Berkat Cipta 
Abadi (PT BCA), provided the community 
of Aiwat and Subur Villages in Asiki, Boven 
Digoel with social assistance on (25/3). 
This assistance was 2 units of passenger 
fiber boats and a 40 PK Yamaha engine, 
intended to facilitate all community 
activities in both villages. 

It is part of PT BCA’s Corporate Social 
Contribution (CSC) programs and a 
form of company concern for locals’ 
transportation needs. 

The event began with a speech by Mr. Kim 
Tae Soo, General Manager of PT BCA. 
“Today, we are giving 2 fiber boats and 
a 40 PK Yamaha engine. The purpose of 
this is to assist the community in running 
their business operations,” he said. With 
the watercraft, the company hoped 
to support Aiwat and Subur villagers’ 
economic activities.

The event continued with a signing of 
the handover agreement, done by Pius 
Kanduga as Aiwat Village head and 
Stanislaus W. Mahuze as Subur Village 
head. The process was also witnessed 
by locals, district leaders, the local police 
chief, and PT BCA’s management. Apart 
from this, engine testing was also carried 
out to determine its feasibility. Overall, this 
event was welcomed by the community, 
who were very enthusiastic.

Stanislaus W. Mahuze expressed his 
gratitude to PT BCA for bringing to 
life people’s dream of having water 
transportation in the area. “We are 
very grateful for the assistance,” said 
Stanislaus in his speech. 

Subur District representative Charles 
Maborok also conveyed his gratitude. He 
believed the assistance would provide 
benefits for the community in both village 
districts.

In running this event, PT BCA adhered to 
health protocols to maintain safety from 
COVID-19 spread. All participants wore 
masks and practiced self-distancing. The 
event was closed with a meal, joined by all 
attendees. (PR)
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Symbolic handover of honorarium and scholarship assistance for teachers of Miri State Elementary School and children of hamlet chiefs in Boven Digoel, Papua, on Saturday (18/12)

BOVEN DIGOEL – PT Tunas Sawa Erma 
(TSE) has once again shown its concern 
for education in Papua. This commitment 
was conveyed through the provision of 
honorariums worth  7.2 million IDR for four 
teachers at Miri State Elementary School, 
Boven Digoel, Papua, and a scholarship of  
22.5 million IDR for 18 children of hamlet 
chiefs in Miri Village. Both donations were 
handed over simultaneously on Saturday 
(18/12).

Aside from Miri Village, TSE offered 165 
million IDR in student scholarships to 
Ujungkia Village and Getentiri Village, 
precisely for 350 children of the villages’ 
hamlet chiefs. The distribution process 
spread into several phases, which began 
every three months.

Director of TSE Bae Suntek mentioned 
that with the donation, the company 
aimed to motivate teachers and students 
to do their respective work. Especially 
during the pandemic, when they had to 

face difficulties in teaching and gaining 
knowledge.

To student beneficiaries, Bae conveyed 
a special message: diligently seek 
knowledge for their own success 
and Papua’s. “Hopefully the younger 
generation stays motivated to study, so 
all of them can find success and develop 
their region,” he said.

Bae also cheered on the educators, saying 
they must never get tired of sharing 
knowledge with the students. This was 
because teachers were key to creating a 
highly-qualified generation.

One of the teachers at Miri State 
Elementary School, Teda Gembenop, 
expressed his gratitude for the 
assistance. “On behalf of Miri State 
Elementary School teachers, I thank 
TSE for providing these things. This is 
an encouragement for us to continue 
educating the children,” he said.

Deep appreciation was also conveyed 
by Ambrosius Yasi, a parent of the 
scholarship recipient who lives in 
Ujungkia Village. According to him, TSE’s 
social contribution had brought positive 
impacts on him and the surrounding 
community.

Since the company began operating 
here [in our village], we often receive 
assistance in the form of scholarship, 
food, and many others,”

Honorarium assistance and scholarships 
are part of the company’s Corporate 
Social Contribution (CSC) program. They 
stem from a concern for public education 
improvements, especially in the remote 
areas of Papua. (PR)

Concerned for Papua’s Education, TSE 
Distributes Student Scholarships and 
Honorarium for Teachers
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MERAUKE – The price of staple goods in 
Papua is extremely high. For comparison, 
a medium-sized tube of toothpaste can 
be sold at Rp18,000 in Java Island, while 
in Papua, one has to spend Rp40,000 for 
a single toothpaste tube of the same size. 
Many factors contribute to such exorbitant 
prices. One of them is expensive logistics 
costs. This is because distributors must 
use planes or speed boats to reach inland 
areas.

Thankfully, TSE (Tunas Sawa Erma) 
Group launched S-Mart on Friday (8/4), 
through its subsidiary PT Berkat Cipta 
Abadi (PT BCA). This modern retail store 
is one of the company’s Corporate Social 
Contribution (CSC) programs, which sells 
various staple goods at reasonable prices 
in Selil Village, Ulilin District, Merauke 
Regency. As a CSC program, S-Mart does 
not seek profits, allowing it to sell goods 
at prices far below the standard prices in 
this remote area of Papua.

“S-Mart is one of our company’s CSC 
programs in the form of a retail store, 
which runs in line with our vision and 
mission that mostly aim to normalize 
prices,” said S-Mart’s Operational 
Manager Iqbal Tawakal.

Iqbal said, the presence of S-Mart did not 
only help its employees. The surrounding 
community would be able to access a 
variety of staple goods with ease. No 
wonder the mart had a great response 
from the community, who were very 
excited to start shopping there.

“Limited access to goods is still the 
main obstacle for the community, and 
it’s clear that the issue has been going 
on for a long time. But with the S-Mart, 
the community can feel a little helped 
out. They no longer need to worry about 
meeting basic needs,” 

Frederik Hendrik Samkakai, one of PT 
BCA’s employees present at the launch, 
had the same opinion. Before S-Mart was 
built, he had to travel first to Asiki, which 
was located in Boven Digoel Regency, to 
get groceries.

“On behalf of all the employees and the 
community, we are very thankful and 
grateful for the presence of S-Mart. This 
supermarket has made it easy for us, 
especially to meet the needs of employees 
who have spent so much time and money 
to go to Asiki,” said the Papuan native.

Frederik said he strongly supported 
the development of the retail store. 
Additionally, he hoped that in the future, 
S-Mart would have better services and be 
more prepared to serve employees and 
locals.

Like Frederik, a Boven Digoel native, 
Cordolla Oliva Kayamat, expressed her 
gratitude for the store’s presence. “Before 
this, we had to shop in Asiki, which 
requires a fairly long distance to reach, 
and its prices are also higher than the 
ones here.”

S-Mart is a modern retail store by TSE 
Group, which was developed through the 
CSC program. In addition to essentials 
like rice, sugar, soap, packaged drinks, 
and many others, S-Mart also provides 
clothing for all ages and products for 
babies and toddlers. 

Its inauguration was attended by the PT 
BCA’s President Director Cho Hyun Mo 
and General Manager Kim Tae Soo. This 
is TSE Group’s second store after the one 
in Maam Village, Ngguti District, Merauke, 
which PT Dongin Prabhawa built. (PR)

S-Mart Reaches Out to Selil 
Village in Papua to Provide 
Staple Goods

Photo: Residents shopping for staple goods at S-Mart
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MERAUKE – The sky that Saturday (18/6) 
was as bright as the atmosphere filling 
PT PAL’s Main Camp, where the monthly 
communication event with Paghabo 
villagers took place. 

In that simple meeting, company 
representatives had a light discussion 
with the locals, who maintain traditional 
ways to meet their food and financial 
needs.

Paghabo villagers still depend on the 
produce they grow in the gardens to fulfill 
daily needs. Sometimes they also raise 
chickens, ducks, or pigs as a food source 
for their families. 

To help boost local income, PT PAL 
provided the people with education 
and encouragement in cultivating food 
plants, which they can use for personal 
consumption or trade in the local market.

Hipere (sweet potato) farming was one 
of the lessons taught at this event. Not 
only does it have the potential to improve 
the community’s economic conditions, 
but hipere farming also plays a role in 

mitigating future food crises. What’s 
more, this potato variant has a relatively 
fast harvesting time and isn’t that difficult 
to manage. 

The good harmony between PT PAL team 
and village mothers could be seen in the 
cooking demo. This demo is another 
program from the company, whose 
purpose is to improve local mothers’ 
cooking skills. Various delicacies like opor 
ayam (braised chicken in coconut milk), 
stir-fried cassava cooked and served to 
everyone at the end of the event. 

“As the clan chief, I have to thank PT PAL. 
This event has become a good source 
of encouragement for us. Hopefully, we 
will have this kind of activity again,” said 
Richard Koula. 

This monthly event is a part of the 
Corporate Social Contribution (CSC) 
program, which aims to develop a 
sustainable social environment. 

PT PAL itself is a subsidiary of TSE Group, 
which engages in oil palm plantation and 
processing business in Papua. Its vision 

and mission are to be a global company, 
which commits to the No Deforestation, 
No Peat, No Exploitation (NDPE) policy. 
(PR)

Introducing Sweet Potato Farming, 
PT PAL’s Monthly Communication 
Event Helps Improve Paghabo’s Food 
Security  

PHOTO: PT PAL representatives and Paghabo locals in a friendly atmosphere

PHOTO: Inside the cooking demo with Papuan 
mothers

27FOR PAPUAVolume 2/2nd Edition/July 2022



Medical checkup service is being provided by doctors from PT DP clinic 

MERAUKE – PT Dongin Prabhawa (PT 
DP) has been trying to outreach to 
communities on the far east of Indonesia 
through monthly communication 
program and free health services. This 
time, the programs targeted the residents 
of Tagaepe Village, Ngguti District, 
Merauke Regency, Papua on Saturday 
(25/6).

Long hours of travel and harsh road 
conditions did not dampen the spirits of 
company representatives, who wished to 
meet up with the village locals. Exhaustion 
soon dissipated as the community gave a 
warm welcome.

The event kicked off with a joint activity by 
the locals and company representatives, 
which was installing a signpost with 
reminders on it. This action aimed to 
remind the people to protect biodiversity 
thriving outside company grounds, 
especially inside the village, and to keep 
the river water protected area clean, as 
well as free from trash and industrial 
waste.

The monthly communication program 
and free health service serve as a part of 
the company’s regular Corporate Social 
Contribution (CSC) program, intended to 
develop a sustainable social environment 
for the Papuans. This CSC program 
is also a corporate concern towards 
environmental sustainability.

“This activity is a collaboration effort 
between PT Dongin Prabhawa and the 
local community, we hope they can take 
care of the river environment so it will be 
clean and healthy,” said Beny Panjaitan, 
acting as the ISPO Manager of PT DP.

After putting up a warning board, PT 
DP team followed up with free medical 
treatment under the free health service 
program, which was administered by Dr. 
Angga and members from PT DP’s clinic. 

Such treatment was provided due to 
limited number of medical services and 
facilities in Tagaepe Village. Through this 
activity, the company seeks to provide 
the communities, even those living in the 
inland areas, access to health services.

Medical checkup results show that 
numerous locals suffer from hypertension 
and upper respiratory tract infections 
(URI/URTI). For that reason, Dr. Angga 
invited the people to maintain healthy 
diet, personal hygiene, and environmental 
hygiene. 

Aside from the treatment, he held a 
socialization event on adopting clean and 
healthy lifestyle (PHBS). 

“These events and health services are 
greatly useful, we got to know how to 
keep ourselves healthy by practicing 
clean lifestyle, and it starts from 
small, daily habits. We hope that these 
services will be held more often in the 

future,” uttered Yusak Gebze, the village 
chief, in appreciation of the company’s 
contribution.  

The series of activities was accompanied 
with a friendly atmosphere, and finished 
with dinner with the locals. Food were 
cooked and served by village mothers and 
company representatives in a cooking 
demonstration, also a part of the monthly 
communication program.

PT. Dongin Prabhawa (PT. DP) is a 
subsidiary of TSE Group, which specializes 
in palm plantation and operates in Papua. 
PT DP is strongly committed to following 
the No Deforestation, No Peat, No 
Exploitation (NDPE) policy in managing a 
sustainable palm plantation. (PR)

Offering Medical Treatment 
and Socialization, PT Dongin 
Prabhawa Reaches Papua’s 
Inland Communities
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Photo: Video screening and health socialization Photo: Sagu sep cooking demonstration Photo: The ambiance during the meal

Photo: Togetherness of the community and the company

BOVEN DIGOEL – ‘The closer, the more 
familiar’ is the perfect expression to 
describe  the vibe of PT TSE Group 
monthly communication event and 
cooking demonstration in Getentiri Village, 
Jair District, Boven Digoel, Papua, on 
Saturday (30/4). This activity is part of 
the Corporate Social Contribution (CSC) 
program, as a realization of company 
concern for the welfare of the community.

The event was attended by PT TSE-B’s 
General Manager Mr. Zoozang Park. 
Starting with a prayer, the event had a 
video screening of kale and chili farming 
with the purpose of sharing business 
knowledge, information, and motivation 
to improve the community’s economic 
center. 

At the health dissemination session, Dr. 
Inggrid from TSE-B Clinic conveyed the 
importance of having a clean and healthy 
way of living (PHBS)

During the event, village women were 
seen participating in the cooking demo 
with company employees. Cooking 
demonstration is a must-have activity 

in the monthly communication event, as 
it introduces traditional Papuan cooking, 
such as sagu sep.

Sagu sep is a delicious dish, made from 
sago. It is made by cleaning sago and 
mixing it with young coconut meat, then 
topping it off with meat or fish filling, 
depending on what you like. Then, it is 
cooked on top of hot coals or stones that 
are covered with leaves or punk tree bark. 
The leaves or bark will trap the steam, 
further cooking the food.

The afternoon was closed with a meal. 
Both PT TSE team and the residents, 
young and old, enjoyed the dish. The 
company also hoped their closeness 
would last long.

An intimate atmosphere could be 
felt throughout the sessions where 
company representatives and locals 
happily participated. “I am very grateful 
to the company for visiting this place, 
and teaching us how to cook and have 
a healthy lifestyle. We also hope that 
in the future, we can meet again and 
have this kind of activity, because it is 

very beneficial for our community,” said 
Paskalis Kinung, the chief of Wohing Clan.

PT Tunas Sawa Erma (TSE) is a subsidiary 
of TSE Group, which engages in palm oil 
plantation business in Papua. PT TSE is 
always committed to supporting the No 
Deforestation, No Peat, No Exploitation 
(NDPE) program in managing sustainable 
palm oil plantations. (PR)

The Closer the More Familiar, 
PT TSE-B Builds Communication 
in Getentiri Village
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Re-Establishing 
Communication 

with Remote Hamlet 
Community In Papua

BOVEN DIGOEL– Pouring rain during the 
boat trip to Butiptiri Village didn’t break 
the spirit of PT Tunas Sawa Erma A (TSE 
A)’s medical team from meeting this 
community in Jair District, Boven Digoel 
Regency on Saturday (23/4).

‘Like a mother who misses her child’ 
is the right expression to describe 
the atmosphere when they arrived. 
Members of the medical team and TSE 
Group subsidiary were welcomed with 
open arms by the locals, who wanted to 
participate in the health examination and 
dissemination event. Dr. Rizky from TSE A 
clinic served as speaker and talked about 
preventing maternal, child, and infant 
mortality.

Maternal, child, and infant mortality 
prevention is one of TSE Group’s eight 

priority programs to improve the health of 
local communities. It aims to reduce the 
mortality rate of pregnant women, women 
in labor, and newborns by boosting their 
health and Family Planning (KB) efforts. 

Seven other programs involve raising 
community nutritional status, controlling 
both infectious and non-infectious 
diseases and sanitizing the environment, 
expanding the National Health Insurance 
(JKN) Scheme, doing community 
empowerment, disaster management, 
and health crisis mitigation work, 
improving primary health services, 
developing safe and comfortable work 
environments, and lastly, focusing on 
enhancing workers’ skills to create 
professional individuals.

This event is part of the Corporate Social 
Contribution (CSC) program and shows 
company concern for community welfare. 
The dissemination session continued 
with public health examination, serving 
more than 50 patients including adults, 
the elderly, and young children.

During the health service, TSE A 
employees performed cooking 
demonstrations, a regular activity in the 
monthly communication event, with 
the Butiptiri community. This session is 
specifically made to introduce traditional 
Papuan cuisine.

“We are very grateful to the company, 
I hope this event continues to run. We 
might not be able to meet last year, 

but now we can see each other again,” 
Robernus, Butiptiri Village Secretary 
expressed his gratitude.

The close-knit event ended with a meal 
and a farewell greeting from the company. 
(PR)
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PHOTO: Camaraderie among TSE representatives and Rawa Bustop residents

Photo: Rawa Bustop mothers in a cooking demo 

  Photo: Discussion with locals

Reaching the Inlands, TSE 
Disseminates Knowledge on 
Plant Cultivation to Indigenous 
People of Papua

BOVEN DIGOEL – Residents of Rawa 
Bustop from Jair District, Boven Digoel 
Regency, Papua, once again engaged in 
the monthly communication activity on 
Saturday (25/6). Aiming to improve the 
community’s social environment, this 
activity is a part of PT Tunas Sawa Erma 
(TSE)’s Corporate Social Contribution 
(CSC) program. 

The activity is held every month for Papua’s 
inland communities, and this time, it was 
presented in the form of a dissemination 
session on entrepreneurship, as well as 
a light discussion and a video viewing 
segment. The video itself was created 
by the company and meant to educate 
the locals on shallot cultivation. For 
ice-breaking, a joint cooking demo was 
arranged for company representatives and 
Rawa Bustop mothers.

Most of the people make a living from 
fishing. They catch freshwater fish, which 
they sell in the local market. Papua’s 
traditional markets generally consist of a 
large open field surrounded by a narrow 
set of tall, plantation-owned trees and 
some semi-permanent buildings made 
of wood.

The residents may not be farmers, but 
the DIY, at-home shallot cultivation video 
received a good response. Locals said 
the knowledge was very useful to them, 

as it gave them something to add to their 
skillset and opened up possibilities to 
make additional income. 
 
No wonder they were so full of enthusiasm 
at the beginning. Since the early morning, 
people had gathered in the village hall, 
waiting for the event to start. Throughout 
the gathering, sounds of cheerful laughter 
emanated from all participants, making 
that sunny day even brighter and the blue 
sky even bluer in this far east region of 
Papua.

“As a person living in the border area, 
I thank the company for the joy they 
brought us today. We hope that in the 
future, TSE can support us with tools 
and training for cultivation,” said Dorteus 
Mikan, speaking as a member of the clan. 

During the cooking demo, the aroma of 
grilled fish wafted through the air, testing 
everyone’s patience as they waited for 
the appetizing, nutrient-rich meal. The 
activity then ended with the discussion 
and a group photo.

PT. Tunas Sawa Erma is a part of TSE 
Group engaged in palm plantation and 
processing in Papua. Its vision and 
mission is to become a global company 
that has a commitment to the policy of No 
Deforestation, No Peat, No Exploitation 
(NDPE). (PR)
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Scholarship Provider Expands 
Quota in Attempt to Improve 
Human Capital Quality in Papua
MERAUKE – College scholarship quota 
is being increased in an attempt to raise 
the quality of Papua’s human resources, 
most especially the younger generation. 

As an advocate for human capital 
improvement in the region, TSE Group 
shows its support by adding more slots to 
its scholarship program with Yogyakarta 
Stiper Agricultural Institute (Instiper 
Yogyakarta). 

Not only that, the company continues 
to offer grants to students seeking 
higher levels of education at Universitas 
Musamus Merauke (Musamus Merauke 
University). The scheme allows them to 
choose a major based on their interest. 

TSE Group also provides assistance for 
kids in primary and secondary schools, 
with one example being PT Tunas 
Sawa Erma (TSE Group subsidiary)’s 
scholarship for 55 Papuan children in 
December 2020. Throughout that year, 
TSE Group contributed 955 million IDR to 
schools in Boven Digoel and Merauke. 

This number exceeds the fund allocated 
for the previous year (681 million IDR) and 
reflects the company’s growing concern 
for the regions’ education climate. Until 
last year, TSE Group had distributed 
scholarships to 431 local students. TSE 
Group’s Human Resource andGeneral 
Affair (HR-GA) Director Ronny Makal said 
that through the years, 5-6 indigenous 
children had been given a chance to study 
at Instiper Yogyakarta.

“This year, we will expand our program 
coverage. All students in Boven Digoel 
and Merauke, may they be boys or girls, 

can now participate in the selection 
process,” said Ronny in a press release, 
Thursday (10/6). 

He added that these regions were 
company operational areas, specifically 
of PT TSE, PT Dongin Prabhawa (DP), 
and PT Berkat Cipta Abadi (BCA). This 
means, children of TSE Group employees 
would also receive the same chance at 
schooling.

“Whoever it is that’s interested in studying, 
we will provide them with a scholarship,” 
Ronny said. He hoped Papuan youth could 
improve their skills and qualifications with 
this quota expansion program. 

Also, they would be able to get a proper job 
and income to help protect themselves 
and their community’s welfare. 

Through this move, the company hopes 
to attract high-quality human capital. 
For everyone’s information, TSE Group 
has prepared jobs in the company for 
scholarship beneficiaries, as these 
students often choose majors that 
aren’t that far from the field of palm oil 
plantation management. “Instead of 
looking elsewhere, it’s better if we train 
these kids. When they’re back and they 
have the skills, they can work at TSE 
Group,” 

The handover ceremony for Instiper 
scholarship was held on 4 November 
2020 in Asiki, Papua. Aside from tuition 
grants, TSE Group equips awardees with 
study tools, such as laptops, clothes, 
stationeries, and so on. Yet Ronny 
admitted there were many challenges 
along the way. 

Not all beneficiaries went on to work 
at TSE Group. Few among them chose 
to be civil servants or worked in other 
professions. 

The company contributed 4.1 billion IDR to 
this sector in 2020. Aside from scholarship 
programs, TSE Group is actively involved 
in educational facility development, 
educational tool procurement, and school  
transport facility provision. At least 42 
school buildings and 14 buses have 
been provided for those in Papua’s inland 
areas. 

Speaking of the inlands, TSE Group 
also pays close attention to the region’s 
teaching staff, as shown in the 2.4 billion 
IDR subsidy provision in 2020, which was 
higher than the one given in 2019 (1.7 
billion IDR). (Media Indonesia)
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MERAUKE– There are many things that 
can be done to improve the economy of 
the remote Papuan communities, one 
of which is through greening. This was 
done by PT Papua Agro Lestari (PAL) 
through fruit tree seedlings distribution 
and planting event for the people in 
Guiss-Rawa Kasat Village, Ulilin District, 
Merauke, Saturday (30/4). A part of the 
Corporate Social Contribution (CSC) 
programs, this activity aims to preserve 
the environment and improve local 
economic center.

The symbolic handover was symbolically 
carried out by Seo Min Woo, General 
Manager of PT PAL, and the community. 
The seedling package consists of 10 
soursop fruit seedlings, 10 cashew seeds, 
25 durian seeds, and 25 orange seeds, 
which were then planted on the land 
provided by locals.

The planting event was welcomed by the 

community with enthusiasm. “I am very 
amazed by the enthusiasm today, I hope 
the results can be useful for the people of 
Guiss Village, and know that we always 
support your activities,” said Seo Min 
Woo.

The company hoped this assistance 
could bring positive impacts in terms 
of environment preservation, increase 
community income, create new food 
sources, and also improve the village’s 
welfare. 

Glenn Maikuin, as Makuin Clan Secretary 
and Guiss-Rawa Kasat community 
representative, expressed his gratitude. 
“On behalf of the Guiss-Rawa Kasat 
community, we are very grateful for the 
distribution and demonstration of the 
seed planting today, as these are related 
to our environment. We can use the fruits 
for food or sell them to gain income,” he 
said.

PT Papua Agro Lestari (PAL) is a company 
that engages in palm oil plantation and 
operates in Merauke, Papua. PT PAL 
is strongly committed to increasing its 
attention on the environment and the 
economy of the company’s surrounding 
communities, and to continuing the 
development of sustainable palm oil 
plantation management system through 
the No Deforestation, No Peat, No 
Exploitation (NDPE) program. [PR]

Photo: The company with community of Guiss Hamlet-Rawa Kasat Village

Photo: Fruit tree seed planting   Photo: Symbolic handover of fruit tree seedlings Photo: Planting with the community

PT PAL Improves Papuans’ 
Economy Through Reforestation
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Photo: Camaraderie between the community and PT DP

MERAUKE – Being able to live side 
by side in harmony is a beautiful 
thing. This is the goal that PT Dongin 
Prabhawa—one of Tunas Sawa Erma 
(TSE) Group’s, subsidiaries in oil palm 
plantation and processing business in 
Papua—wants to achieve through the 
monthly communication event and 
free health service to the community in 
Yahlak Village, Ngguti District, Merauke, 
Saturday (16/4). This activity is part of 
the Corporate Social Contribution (CSC) 
program, as a realization of company 
concern for the welfare of the people.

This regularly-scheduled event is full 
of interesting activities, ranging from 
discussion session between the company 
and the community, health class or 
dissemination, to cooking demonstration 
that involves local women.

In the discussion session, the company 
expressed its hope to coexist in peace 
with the local community. This continued 
with the health class by Dr. Angga from 
PT DP’s clinic, who explained about the 
importance of maintaining health by 
implementing Clean and Healthy Living 
Behavior (PBHS) in everyday life.

Getting people to improve their lifestyle is 
indeed one of the current government’s 
focuses. Quoted from the Ministry 
of Health’s website, PBHS is a social 
engineering program that aims to turn 
as many people into ‘agents of change’, 
so the whole community can have better 
living behavior and lead clean and healthy 
lives.

PBHS education is highly important 
for people living in remote areas, given 
the lack of health facilities there. If all 
stakeholders properly engage in such 
behavior, communities will be able to 
save themselves from various types 
of diseases that come from unhealthy 
environments and lifestyles.

What came next was the cooking 
demonstration. This session always 
manages to bring joy and closeness to 
the company and locals. It is carried out 
with the purpose of exchanging culinary 
cultures and boosting local women’s 
skills in turning food ingredients into a 
variety of healthy menus. Once cooked, 
the dishes were enjoyed by the company 
and the community, thus closing the 
monthly communication event.

Charles Yaimahe, as Yahlak Village 
representative, expressed his 
appreciation and thanked the company 
for involving the community in the event. 
Other participants also looked eager to 
follow each session of the event. (PR)

Health class on clean and healthy living by Dr. Angga  Cooking demonstration in collaboration with the local 
community Enjoying the cuisine with local community

Building a Harmonious Relationship 
Through the Monthly Communication 
Program
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Boven Digoel 
Regency
Boven Digoel Regency lies in 
the south of Papua. The word 
Boven means “upper” in Dutch. 
Its capital is a city called Tanah 
Merah (translated to “red soil”). 
Formed not long ago following 
Law 26/2002, it is one of the 
new administrative divisions 
that come out of Merauke’s 
expansion project, along with 
Asmat and Mappi Regency. 

During Dutch East Indies’ rule, Boven 
Digoel was known as Upper Digul, a place 
of exile for Indonesia’s freedom fighters. 
Its area extended along the bank of Digul 
Hilir River, southern Papua. 

According to Indonesia National 
Encyclopaedia Vol. 4, it was hastily built 
to house ‘criminals’ involved in the 1926 
communist rebellion.

Here, tourists often go on a historical 
tour, especially to the Boven-Digoel 

concentration camp. On this site, around 
1,308 national movement actors were 
held captive. Among these were Sayuti 
Melik (Proclamation of Indonesian 
Independence typist), Ilyas Yacub 
(member of Indonesian Muslim Union 
& Indonesian Islamic Union Party’s 
Minangkabau branch), and Sutan Syahrir 
(Indonesia’s first prime minister).  

The compound encompassed several 
spots: Tanah Merah, Mount Arang (mined 
coal storage), Dutch East Indies’ military 
barrack and government office, and 
Tanah Tinggi. Yet, Upper Digul wasn’t a 
housing complex when the first prisoners 
arrived. 1,300 people were transferred 
to the place in January 1927, with most 
coming from Java. At the end of March, 
hundreds followed suit from Sumatra. 
All of them were subjected to a strict 
selection process in Tanah Merah for two 
consecutive years, in which the number 
shrunk by half. Those who remained were 
sent to Tanah Tinggi.

When the Pacific War broke out and 
Japan took Nusantara under its control, 
the internees were evacuated to Australia. 
The basis for displacement was Dutch 
government’s concerns about a potential 
rebellion, now that Dutch East Indies 

was under a new government. With this 
decision, they hoped the prisoners would 
help them fight Japan. Instead, the latter 
persuaded the Australian labor union to 
impose a boycott on Dutch ships that 
made their stops in the land of Kangaroos. 
They were soon returned to their home 
country, once Allies won the war. 

Below is a recap of ritual activities 
performed in Boven Digoel, which are a 
part of the region’s traditional cultural 
expressions: 

(1.)  Boar Party
(2.)  Housewarming Party
(3.)  Canary Party
(4.)  Kumbili Party. Kumbili is a local term  
        for yam
(5.)  Burial Rite
(6.)  Wedding Rite
(7.)  First Born Party

Such are Boven Digoel’s rites and 
observances, practiced from generation 
to generation.
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Boven Digoel and Tanah Merah have a 
longstanding history. Yet, they offer more 
than sites or landmarks of the past. There 
are many cultural, natural, and religious 
tourist attractions, including: 

1. Kombai and Korowai Tribes’ 
Treehouse, Yanimura District
(House built atop a tree to avoid wild 
animals

This structure reflects the high cultural 
level of both Kombai and Korowai society. 
Not only can we see stunning views of the 
sky and the jungle from this place, we can 
also watch how the tribes practice their 
culture. Most especially Korowai people, 
who used to engage in cannibalism. 
Tourists can go up to the villages where 
the tribes stay and look around. Rows of 
distinct traditional houses create a scene 
rich in cultural elements. But to reach the 

area, one must take the air route — and 
tickets may not always be available. 

2. Boven Digoel Concentration Camp 
dan Perintis Kemerdekaan Heroes 
Cemetery, Mandobo District (This jail 
was used in the Dutch colonial era, while 
the cemetery served as burial grounds 
for independence pioneers evicted to 
Boven Digoel; hence the name Perintis 
Kemerdekaan)

The concentration camp once held 1,308 
national movement actors, including 
Sayuti Melik, Ilyas Yacub, and Sutan 
Syahrir. Its area covered Tanah Merah, 
Mount Arang, Dutch East Indies’ military 
barrack and office for government 
officials, and Tanah Tinggi.

3. Tanah Tinggi, Mandobo District 
(Where Bung Hatta was banished to in 
the pre-independence era)

A must-visit destination for its strong 
ties with Indonesian history. The 
country’s first former vice president 
Bung Hatta (also known as the Father 
of Cooperatives) was once exiled here 
before Indonesia declared independence. 

4. Nature Tourism at Mount Koreom, 
Ambatkwi District

Located in Tanah Merah, this is one of 
Indonesia’s best highland spots. Hiking 
enthusiasts may find satisfaction in 
trying to conquer this mountain. Cool air 
and vast green trees will relieve both the 
eyes and lungs.

5. Religious Tourism at Kakuna Village’s 
Kandom Cave, Mindiptana District 
(or Saint Mary’s Cave, where Catholics 
make their pilgrimage)

This place of worship contains a statue 
of Saint Mary, which symbolizes the 
presence of Jesus Christ (and Catholic 

Church)’s mother in the area. Visitors 
would go here to pray and sightsee. 

6. Cultural Tourism at Sago Worm Party, 
Firiwage District (An act of gratitude to 
the gods for providing harvest)

This intergenerational ritual is held by the 
Asmat people to thank the gods for the 
sago harvest. Locals believe that doing 
this will ensure them a good life. 

So these are the tourist sites in Boven 
Digoel Regency. To go there, one must 
make a transit in Merauke, which is 
possible by boarding Garuda Indonesia or 
any airline from the Lion Air Group. After 
that, they can go straight to Boven Digoel 
using a Twin Otter plane or any mode of 
land transport. The latter, however, will 
take you 6 hours to get there. (*)
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Symbolic handover of honorarium and scholarship to Miri Elementary 
students and children of Boven Digoel’s subvillage chiefs

PT TSE Welcomes Easter by Sharing 
Staple Food Packages

S-Mart Opening Ceremony in Merauke, 
Papua Province
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Medical Checkup For Locals

TSE management symbolically welcomes training participants through a handshake

Health services provision
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Jangan panik dan lantas enggan 
beraktivitas ketika cuaca panas 
melanda. Ada beberapa tips yang 
bisa dilakukan agar bisa tetap 
sehat saat cuaca panas, sehingga 
kamu bisa beraktivitas normal. 
Berikut beberapa tipsnya:

Use a 
Moisturizer3

Heading outdoors? Don’t forget to slap 
on some moisturizer before you go. 
These creams are useful in a way that 
they retain moisture in the skin, which 
tends to fall prone to dryness and 
irritation in hot weather.

Tips on Staying Healthy 
During Hot Weather

Shower 
Moderately 7

When it’s hot out there, going back to 
the shower seems tempting, doesn’t it? 
Especially when you work from home. 
But, too much showering isn’t actually 
good as it dries the skin. Wash up just 
enough to get rid of dust and dirt. If 
you’re home all day, just clean up two 
times. 

Drink a Lot 
of Water1

One effect of prolonged and excessive 
heat is that your body water percentage 
will significantly drop, and if not 
controlled, this will lead to dehydration. 
So when the weather is at its peak, try to 
drink more water than usual. Doing this 
will keep your fluid balance stable. Also, 
avoid or limit caffeine intake, as caffeine 
is a diuretic stimulant. This compound 
triggers water loss in the body. Or.. Limit 

Outdoor Activities4
Laying around at home is not advised 
at this time, but so does going out 
frequently. Though, if you want to 
step out of the house for a while, early 
morning and sunset are your best 
bet. Try not to do your activities in the 
afternoon, when the sun is scorching. 

Increase Fruit 
Consumption 2

Aside from drinking water, it’s 
important to consume lots of fruits as 
well, especially those with high water 
content, like watermelon, melon, and 
orange. Just like water, they help with 
hydration, but these juicy goodness also 
contain immunity-boosting vitamins.

Wear 
Cotton Clothes 5

Put on thin cotton clothes. This type of 
material absorbs sweat better and does 
not trap heat, allowing your body to stay 
cool at all times and be able to work and 
play more comfortably. Refrain from 
wearing black or dark-colored outfits, 
for they soak up heat from the sun. 

Take Your 
Umbrella or Hat6

Beside cotton clothing, use other 
protection items (like umbrellas and 
hats) when you go outside. These items 
help you avoid direct sun exposure 
on the skin, which causes burns and 
irritation. 

Avoid 
Alcohol8

Consuming alcoholic drinks can cause 
severe dehydration, most importantly 
when you don’t drink enough water and 
eat enough healthy food to balance. 
Knowing this, it’s better to avoid that gin 
and beer and double your water intake. 

Mention 2 S-Mart locations?

Send your answer to:
pr@tsegroup.co.id

with the format: 
Answer, full name, phone number, e-mail 
address, company name, company 
location.

Each winner gets a cash prize of Rp200,000,-

Edition 2 QuizEdition 1 Quiz Winners

Each winner will get a souvenir and 

cash prize of 

The names will be announced in 

Edition 3!

Rp200,000
Name Division/Company

MICHAELA YUSTINA BCA - ASIKI

ROSID IRWAN BUKHORI TSE - ASIKI

WIWARNO ROMBA ARRUAN BCA - ASIKI

MISTER SINAGA TSE - ASIKI

RINA TANGGULUNGAN BCA - ASIKI
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